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Council?

74%

10%

8%

8%

Conservative

Labour

Liberal Democrat

No overall control

2) Do you have a Health and Wellbeing board for 
your District and /or County local authority area?

0

10

20

30

40

50

60

70

District County Local Authority

District County Local Authority

Yes

No

3) Have the boards developed a strategy?

0

5

10

15

20

25

30

35

40

District County Local Authority

District County Local Authority

Yes

No

4) If you have a strategy, how would you assess 

its progress to date?

0

5

10

15

20

25

District County Local Authority

District County Local Authority

Strategy embedded and generating
effective outcomes

Have been working to a strategy for

some time

Strategy recently completed

Strategy in development

Appendix 3: DCN Health & Wellbeing Survey – Headline Results (5th December 2011)

Survey live from the 2nd to the 17th November 2011: Total number of respondents = 73 
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Appendix 3: DCN Health & Wellbeing Survey – Headline Results (5th December 2011)

For those that answered yes (48 in total), respondents were 

asked to give brief details of the issues experienced:  this data 

will be subject to further analysis.

6) Are you experiencing any issues and / or barriers 
that are specific to Districts in developing the Health 

and Wellbeing Boards?

62%62%62%62%

38%38%38%38%

Yes

No

5) Do you feel you have an inclusive and mutually 
beneficial relationship with your County colleagues 

regarding Health and Wellbeing Boards?

For those that answered yes (45 in total), respondents were 

asked to describe what makes this relationship work:  this data 

is subject to further analysis.

64%64%64%64%
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7) Districts were asked to indicate areas in 

which they would like further support in 
developing their District Health & Wellbeing 

Board and whether they would like to share any 

good practice.

(results shown to the right)  
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or consulting groups?"

17 Districts indicated they would like to share their 

achievements and will consequently be contacted to 

establish the details of their projects. 
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